ANNOUNCEMENT OF RAJAMANGALA UNIVERSITY OF
TECHNOLOGY ISAN, SURIN CAMPUS

Re: Recruitment of Applicants for the Selection Examination for the Position of
Income-Funded Employee (Academic Track)

Position: Foreign Lecturer, Linguistics Program, Bachelor’s Degree Level
Affiliation: Faculty of Management Technology

Rajamangala University of Technology Isan, Surin Campus, wishes to recruit
applicants for the selection examination for appointment as Income-Funded Employee
(Academic Track), in the position of Foreign Lecturer, Linguistics Program, Bachelor’s
Degree level, affiliated with the Faculty of Management Technology, for one (1) vacancy.
Applications will be received from September 28 to October 2, B.E. 2569 (2026), and the
position-suitability examination will be held on Friday, October 9, B.E. 2569 (2026),

at Rajamangala University of Technology Isan, Surin Campus.

Accordingly, by virtue of the authority conferred by Sections 24, 27, 29, 45, and 46
of the Rajamangala University of Technology Act, B.E. 2548 (2005), together with Order
of the Council of Rajamangala University of Technology Isan No. 49/2568, dated
December 4, B.E. 2568 (2025), Re: Appointment of Vice Presidents and Campus Vice
Presidents of Rajamangala University of Technology Isan; and Order of Rajamangala
University of Technology Isan No. 0550/2569, dated April 27, B.E. 2569 (2026), Re:
Delegation of Authority to the Vice President for Surin Campus to Perform Official Duties
on Behalf of the President, and Delegation of Authority Concerning the Administration of
Government Divisions and Internal Units of Rajamangala University of Technology Isan,
Surin Campus, the Announcement of the Recruitment of Applicants for the Selection
Examination for the Position of Income-Funded Employee (Academic Track) is hereby

issued, with details as follows:



1. Position Title and Employment Details
As specified in the Details Appended to this Announcement.

2. General Qualifications and Position-Specific Qualifications of Persons Eligible to
Apply for the Selection

General Qualifications

1. Be not less than 18 years of age and not more than 60 years of age (in full years).
2. Not be a bankrupt person.

3. Not be an incompetent person or a quasi-incompetent person, a person of unsound
mind or of impaired mental faculties, or afflicted with any disease prescribed under
the law on the regulations of civil servants.

4. Not be a holder of a political office, a committee member of a political party, or an
official of a political party.

5. Not have been previously sentenced by a final judgment to a term of imprisonment for
the commission of a criminal offense, except for offenses committed through
negligence or petty offenses, and not be a person of dishonorable conduct offensive

to society.

6. Not have been previously dismissed, discharged, or expelled from a state enterprise or
any other agency of the State.

Note: On the date of executing the employment contract, a successful candidate for
the position of Income-Funded Employee must not be a civil servant or an employee of any
government agency, a staff member or employee of any other agency of the State or state
enterprise, or a staff member or employee of a local administrative organization. In
addition, the Income-Funded Employee must not serve as a managing director, a manager,
or hold any other position of similar character in a partnership or company, unless the
person is performing official duties or has been so assigned by the President. The successful
candidate must also submit a medical certificate issued not more than one (1) month prior,
indicating that the person is not afflicted with any of the diseases prohibited under the Civil
Service Commission Regulation on Diseases, B.E. 2553 (2010).

Position-Specific Qualifications

As specified in the Details Appended to this Announcement.

3. Application
3.1 Date, Time, and Place for Receipt of Applications
1. Persons wishing to apply for the selection examination may obtain the application
form at the Personnel Administration Section or download it from the website



www.surin.rmuti.ac.th. Applications will be received from September 28 to October
2, B.E. 2569 (2026), from 08:30 to 16:30 hours (on official working days). Each
applicant must pay an application fee of 100 baht, which is non-refundable under any
circumstances. Further information may be obtained by telephone at 044-513236,
extension 1100, Personnel Administration Section.

2. Persons wishing to apply for the selection examination shall submit the completed
application form and supporting documents in person at the Personnel Administration
Section, Resource Administration Division, Rajamangala University of Technology

Isan, Surin Campus.

3. In the case where the applicant is domiciled outside Surin Province and is unable to
submit the application in person, the applicant may complete the online application
form at https://forms.gle/7tmab5iucDz8x0Ew8 and forward the application together
with all supporting documents to the Head of the Personnel Administration Section,
Resource Administration Division, Rajamangala University of Technology Isan,
Surin Campus, at 145 Moo 15, Nok Mueang Sub-district, Mueang Surin District,
Surin Province, Postal Code 32000. The envelope must be clearly marked at the
corner “Application for Income-Funded Employee Examination.” The date on which
the originating post office affixes its acceptance stamp shall be deemed the date of
application. The originating post office stamp must fall between September 28, B.E.
2569 (2026), and October 2, B.E. 2569 (2026); applications not conforming to these
dates and times will not be considered. (Failure to submit the application and
supporting documents within the prescribed period shall be deemed a waiver of the

right to apply.)

3.2 Documents to be Submitted with the Application
1. One (1) recent passport-style photograph, taken bareheaded and without dark glasses,

size 1 inch, taken within the last six (6) months.

2. One (1) copy of the academic transcript indicating that the applicant holds educational
qualifications matching the specitfic qualifications for the position, and which has
been approved by the person authorized to grant approval on or before the closing
date for applications (originals to be presented for verification).

3. One (1) copy of the passport.
4. One (1) copy of the work permit and visa.

5. One (1) copy of any other supporting document, such as a marriage certificate or a
certificate of change of name or surname (if applicable).

6. One (1) copy of a letter of certification of work experience (if applicable).



The applicant shall write “Certified True Copy” on every copy of the supporting
documents submitted and shall affix his/her signature thereto.

3.3 Conditions of Application

The applicant is responsible for verifying and self-certifying that he/she genuinely
possesses the general qualifications and the position-specific qualitications as prescribed
in this announcement, and shall complete all particulars in the application form and submit
all supporting documents fully and correctly. In the event of any error attributable to the
applicant, for whatever reason, or should the educational qualifications not correspond to
those required for the position applied for, thereby rendering the applicant ineligible to
apply for the selection as prescribed in this announcement, the application and any resulting
selection shall be deemed null and void as to that person, and the applicant shall have no

right to claim any damages whatsoever.

4. Announcement of the List of Eligible Applicants and the Date, Time, and Place of
the Selection Examination

Rajamangala University of Technology Isan, Surin Campus, will announce the list
of applicants eligible to sit for the selection examination on October 5, B.E. 2569 (2026),
at the Administration Building and on the website http://www.surin.rmuti.ac.th.
The selection examination is scheduled for October 9, B.E. 2569 (2026), at the Office of

the Campus Director, Surin Campus.

5. Criteria and Method of Selection
The applicant shall undergo the competency assessment, in accordance with the

assessment method specified in the Details Appended to this Announcement.

6. Decision Criteria
To be regarded as having passed the selection examination, an applicant must obtain
a score in the Position-Specific Knowledge and Ability Section of not less than 60 percent,

and a score in the Position-Suitability Section of not less than 60 percent.

7. Announcement of Names and Placement on the Eligibility List of Successful
Candidates

Rajamangala University of Technology Isan, Surin Campus, will announce the
names of successful candidates in the selection examination in descending order of scores
at the Administration Building and on the website. Successful candidates shall be placed
on the eligibility list until such time as the University issues a written notice requiring them
to report for duty for the purpose of executing an employment contract. The said eligibility

list shall be cancelled or expire upon the completion of one (1) year from the date of



placement on the list, or upon the date of the new announcement of recruitment for

a position of the same nature, whichever event first occurs.

8. Employment

1. Successful candidates will be employed in the order in which their names appear
on the eligibility list.

2. Successful candidates must execute an employment contract in accordance with the
form prescribed by Rajamangala University of Technology Isan, Surin Campus.

3. On the date of executing the employment contract, a successful candidate must not be
a civil servant or an employee of any govemment agency, a staff member
or employee of any other agency of the State or state enterprise, or a staff member

or employee of a local administrative organization.

4. On the date of executing the employment contract, a successful candidate must submit
a medical certificate issued not more than one (1) month prior, indicating that the
person is not afflicted with any of the diseases prohibited under the Civil Service
Commission Regulation on Diseases, B.E. 2553 (2010).

In the event that the number of successful candidates exceeds the number of vacant
positions available, and a vacancy of the same or a similar nature subsequently arises,
Rajamangala University of Technology Isan, Surin Campus, may consider employing
the remaining successful candidates on the eligibility list or may proceed with a new

selection process, as it deems appropriate.

Announced on this 21st day of September, B.E. 2569 (2026).

(Assaciate Professor Dr. Samnao Saowakoon)

Vice President for Surin Campus



DETAILS OF THE RECRUITMENT OF PERSONS FOR SELECTION AS
INCOME-FUNDED EMPLOYEE (ACADEMIC TRACK)

Position: Foreign Lecturer, Linguistics Program, Faculty of Management
Technology

Appended to the Announcement of Rajamangala University of Technology
Isan, Surin Campus, dated September 21, B.E. 2569 (20206)

Position Title: Foreign Lecturer, Linguistics Program
Affiliation: Faculty of Management Technology

Nature of Work

1. To be responsible for and to perform teaching duties effectively.

2. To teach foreign languages at the associate-degree or degree level, to
teach other subjects at the associate-degree or degree level, and to

conduct research in the field.

3. To be responsible for following up on the implementation of resolutions
of meetings or on the execution of orders issued by the head of the

government division.

4. To perform teaching duties with an emphasis on enhancing learners’
academic achievement so as to meet the standards prescribed by the

University.

5. To propose teaching plans for the assigned courses in each academic term,

subject to the review and approval of the program.

6. To integrate the use of information technology in the organization of
instruction so as to enhance its efficiency, and to develop learners’

listening, speaking, writing, and reading skills in foreign languages.

7. To provide advice and guidance to students, parents, and community

members on matters concerning education and career pursuits.

8. To supervise the use and maintenance of the assets of the government

service.

9. To perform such other duties as may be assigned.



Number of Vacancies: 1 position

Remuneration: 20,780 baht per month (Twenty Thousand Seven Hundred
and Eighty Baht only)

Position-Specific Qualifications

1. Holds a Bachelor’s degree in Education, English, Linguistics (any field
of study), or a related field.

Required Knowledge and Abilities

1. Excellent command of English for both communication and instructional

purposes, covering all four skills: listening, speaking, reading, and
writing.
2. Ability to use computers and basic software applications for the purpose

of organizing instruction.

3. Good personality and interpersonal relations, ability to work
collaboratively with others, and ability to work full time in accordance

with the University’s academic calendar.

4. Holds an internationally recognized English language proficiency test
result at CEFR level B2 or above (e.g., IELTS 5.5 / TOEFL iBT 72 /
TOEIC 785, or equivalent).

5. Has teaching experience in English or in teaching other subjects using

English as the medium of instruction.

6. Holds a recognized English teaching certificate, such as TEFL, TESOL,
CELTA, or equivalent.

7. Has experience teaching Thai learners, or an understanding of Thai social

and cultural contexts.



DETAILS OF THE RECRUITMENT OF PERSONS FOR
SELECTION AS INCOME-FUNDED EMPLOYEE

(ACADEMIC TRACK)

Position: Foreign Lecturer, Linguistics Program, Faculty of
Management Technology

Appended to the Announcement of Rajamangala University of Technology
Isan, Surin Campus, dated September 21, B.E. 2569 (2026)

Criteria and Method of Selection
The selection examination shall be conducted for a total of 200 points, as follows:
Position-Specific Knowledge and Ability Section
* Written Examination: 50 points
Part 1: Language Accuracy and Awareness
1.1 Grammar in Context
1.2 Error Identification
1.3 Academic Vocabulary in Context
1.4 Collocation and Word Choice
1.5 Register and Appropriacy
Part 2: Academic Reading
2.1 Descriptive articles
2.2 Argumentative / opinion articles
2.3 Academic articles
2.4 Practical documents (course syllabus, announcement, guidelines)
Part 3: Essay Writing (300-350 words)
* Practical Teaching Examination: 50 points
Basic Conversation
Position-Suitability Section

* Interview: 100 points



